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A. This AgreMoeDt Is satersd this - dsy of _ 

1995, by sad batvsen tha Tcmt or GOTTSIiSSt^ in ths County of 
Hudson, State of Kew Jersey, a municipal corporation of the state 
of Sev Jersey, hereinafter called the "Tom" or "Smployer", and 
LOCAL 670 of tAe imaSSATZOtlAL ASSOCIJOXOIt OF FXRBTXOaTBItS, AFL^IO 
hereinafter called 

3. The Fire DepartMent and the individual members of the 
Union are to regard themselves as public aoployses, and are to be 
governed by the highest ideals of honor and integrity in all their 
public and personal conduct in order that they may merit tha 
respect and eonfideace of the general public, and this Agreement 
shall not be deemed a waiver by the Town of the obligations assMined 
by the members of the department by virtue of their oath of office 
which they took upon their appointb»nt. 




A. The Town hereby recognises Local 670, International 
Association of Firefighters, as the exclusive collective 
negotiations a^eAt for all uniform personnel (in the Fire 
Department Of the Town) , 

3. The title of Firefighter and Officer shall be de^laod to 
include the plural as well as the singular and to include males and 
females. 


BISSXS 


The TDKn Jierety retains and reserves unto itaelf^ vitAout 
limitation, all powers, rights, authority, dutias, and 11 



rssponsiibiiitieff eon£»rr*d upon and vmstmd in it prior to tha 
sig’nlng of this Agrsaaanc by the Laws and Constitution of th« Stats 
of Haw Jarsay and of the trnited States, including, but without 
Halting the generality of fiAa foreyoin^f the following rights. 

1. To the exeaitlve manageaient and administrative control of 
the Town government and its properties and facilities end the 
activities of its employees, 

2. To hire all employees and subject to the provisions of 
law, to determine their gaalifieations and condltiona for continued 
employment or assignment and &o promote and transfer employees. 

3. To take any permissible disciplinary action for good and 
just cause according to law. 

2. The exercise of the foregoing powers, rights, authority/ 
duties, and responsibilities of tAd Tcmn, the adaption of policies, 
rules/ regulations and practices in furtherance thereof, afid the 
use of judgment and discretion in connection therewith shall Pe 
limited only by tlsa specific end express terns of this Agreement 
and then only to the extent such specific and express terms hereof 
are in conromasce vith Constitution of Laws of New Jersey, 
including Chapter 303 of the Laws of isee, and the United States. 



A. The Town agrees to grant time off to employees designated 
by the International Association of Firefighters to attend the 
intarnetianaZ Association of Firefighters State and International 
conventions, as provided by state law. 

Time off with no loss of pay shall be granted to men to attend 
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local Vnion busiaass in accordanca vith tha tollotfln^ schadula: 


centTal Labor Comicil ffeetinaa.- 

3tmta_XAFr Maatlntxa; 

Legal IMT aaatijKTs: 

Hudson co unty Joi rxt ccancil : 

Sailor foiivmntilaTt: 


Ona ( 1 ) desiqnatad man shall ta 
granted Clma o££ to attoad 
thaae aaatlnqs. 

One (1} daslgnatmd aan shall be 
granted time off. 

One (1) designatad man shall be 
released from duty for 
attendance at meetings for the 
length of tfte Meting. is 
understood tJiae ths«tt 
individuals shall be on call 
during the meeting. 

One (1) designated employee may 
be released for the lengCA of 
the meeting. It is understood 
that esipioyee shall be on call 
during the meeting and subject 
to return to work in the event 
he is required to do so. 

One flj employee shall be 
released for length of the 
convention and reasonable 
travel Cine jsarioun three (1) 
days. 


B, Authorised representatives of the Association may enter 
the Tewn facilities or preaises at reasonable hours for the purpose 
of observing working conditions or assisting in the ad;;fustaents of 
grievances. when the Association decides to have its 


representatives enter the fawn facilities or prenLises, it sill 
reguest such pemission from the appropriate rosn representatives 


and such permission will not be unreasonably withheld, provided 
there should no interference with the normal operations of the 
business o-f the Town goverAsent or normal duties of employees. 

C. One fl) Association representative and one (i) assistant 
Association representative may be appointed to represent ch« 



Association in grisvancBS vith tA« fova. 

D. During collactive aegotiatiaas, aathorizsd Association 
rsprmsmntatives, not to exeseti tvo (2) shall ba axcusad tros thair 
Acraai work duties to participatm in collective negotiations 
aeaaiotis that are reasonable and necessary and shall suffer- no loss 
o£ regular pay. 




To provide far the expeditious and mutually satisfaetozy 
aettleoent of grievance arising under this Agreement the follotfing 
procedures shall be used. 

For purposes of this Agraemant, the tern '•grievance'' means any 
complaint, difference or dispute hetveen the Smployer an any 
employee with respect to the interpretation, application, or 
violation of any provisions ef thus Agreement or any applicable 
rule or policies, agreeaents or administrative decisions affecting 
any employee(a) covered by this Agreement. 

Disciplinary action shall not be subject to the grievance 
procedure. 

The procedure for settlement of grievance shall be as follows: 

(e) grgp OVF In the event that any employee covered by this 
Agreement has a grievance, within ten fioj working days of the 
occurrence of the event being grieved, the employee shall present 
the grievance In writing to the Council person fin charge of the 
Department) . In the event of the Council person's absence a copy 
will be sent to the Mayor or his designee, every effort will be 
made to adjust, compromise, and settle same fairly if at ail 




po9Sibl* . 

(b) SBTSP BfO it tile AssoeiAtion trish«s to appeal thm 
<39cision ot the Council person or cfesi97i«a, it sh»lX bo presented 
In vritingr to the Mayor end Totm Council or Its delegated 
representative vithin titteen (IS) working days, vho aay give the 
Association the opportunity to be heard and vUi give his decision 
in writing vithia fifteen (IS) voricingr days of receipt of Che 
vritten ^rieveace. All prior correspondence and eatmriale shall be 
reviewed before decision. 

(c) STKP romeg (i) if no satisfactory resolution of the 

grievance is reached at step ZVo Chen within five (S) working days 
the grievance shall be referred to the Employment Relations 

Coamissioa for the selection of an Arbitrator shall be final and 
binding upon the parties, if within the scope of this Agreeaeat 
which shall be controlling, the Arbitrator shall rule on agreed 
facts suhaitted to him/her. The expense of such arbitration shall 
be borne equally by the parties. 

(2) It is agreed between the parties that no arbitration 
hearing stall be held until after the expiration of at least thirty 
(30) days after the decision rendered by the Saployer'a governing 
body or its representative on the grievance. 

(3) Employees covered by this Agreement shall have the right 
to process their own grievance without representative/ or to settle 
or withdraw any grievance proceeding at any ste^e. 

(4) The cost of the Arbitrator shall be borne equally by the 
parties hut each party shall be responsible for such other costs es 



he may iacuT^ 

MPSIC I^ V - nO^STtim VT.XOB9 


A. Tha Association covanants and agrees eJiat dtxrin^ the terms 
of thia A^reament neither the Association aor any person actia 9 r in 
Its behalf tfill cease, or anppcrt, nor will any of its members taJce 
part in any strike (i.e., the concerted failure to report for duty, 
or willful absence of any capioyee froa his position, or stoppage 
of work or abstinence in whole or in part, for the full, faithful 
and j>ropar performance of the employees duties of employment), work 
stopjpa^, slowdown, welXout or other deliberate interference with 
normal work procedures againet tJia Town . The Association agrees 
that such action would constitute a material breach of this 
Agreeaeat. 

B. In the event of a strike, slowdown or waihout it is 
covenanted end agrees that participation da any such activity by an 
employee covered uotfer the temts of this Agreement shall be deemed 
grounds for termination of employment of such employee or 
employees, suh^act, however, to tha application of the Grievance 
Procedure contained in Article IV, 

c. The Association will actively discourage and will take 
whatever affirmative steps are necessary to prevent or terminate 
any strike, work stoppage slowdcarn walkout or other deliberate 
interference with normal work procedures against the Town. 

D. nothing contained in this Agreement shall be construed to 
limit or restrict the Town in its rights to seek and obtain such 
judicial relief as it may be entitled to have in law or in equity 




tor ijtjuiictiofl or or both, in the avertC oe such brsacb by 

the Association or its laeabers. 

ARTICLE V X ■■ so LCCROU^^DdS 

A. ConsistBnt with ths law and with tarms o£ eA« AiyrBommnt, 
aach oi tiu partiaa herato agraa that they will taltill their 
ebli^ationa to one another and the tovn further agrees that it 
shall not illegally lock out employees or members of the 
Association or Interfere in lawful operations of the Association- 

S. nothing contained in this Agreement shall be construed to 
limit or restrict the ^aociatioA in its right to seek and obtain 
such Judicial relief or adninistrative relief as Chay may be 
entitled to have in law or eguity for injunction or damage or both, 
iji the evant of a breach by the Town or its agents . 

AETICLa VIZ " _DSDPCriORS mn. SALAirr 

A. The Town agrees to deduct from the salaries of its 
employees, subject Co this ^reeaieRt, dues for the Association 
Such deductions shall be made in compliance with chapter 310, 
Public Laws of ige?, tr.J.S.A. (R.S.) 52:14-15,9 (e), as amended. 
Said monies together with records of any corrections shall be 
transmitted to the Association office by the fifteench of each 
month following the JBorthly pay period in vhich deductions vara 
made. 

3. If during the life of this Agreemant there shall be any 
change in the rats of membership dues, the Association shall 
famish to the Tova written aotice prior to tha affective date of 
such change and shall furnish to the Town new authorisations from 



its m^ateTS ahcnrijig the authorised deduction for cxch employee, 

C. The Association vill provide the necessary "abeck^off" 
authorisation farm and deliver the signed forms to the rovn 
Treasurer. The Association shall indamiifyf defend and save 
harmless against any and all claims, demands, suits, or other toms 
of liability Chat shall arise out of or by the reason of action 
taken by the Totm in reliance upon salary deductions authorization 
cards submitted by the Association to the Town. 

D. ITatbing contained in this Agreement shall be construed to 
limit or restrict the Tovn in it rights to seek and obtain such 
judicial relief as it may be eAtitiad to have in lav or in equity 
for injunction or damages or both in the event of such breach by 
the Association or its members, 

S. Any permanent regular employee in the bargaining unit on 
the «r/ective data of this Agreement vho does not join the Union 
vithin thirty (30) days of initial employment vithin the unit, and 
any permanent regular employee previously employed vithin the unit 
vho does not join vithin ten (lOj days of reentry into employment 
vith the unit shall, as a condition cf employment, pay a reasonable 
representation Tee to the Union by automatic payroll deduction. 
The rajaraaenCation fee shall be in an amount equal to aavaitty*iivd 
(75t) percent of the regular Union membership dues fees and 
assessments as certified to the employer by the anion. The Union 
may revise its certification of the aimsunt of the representation 
fee at any time to reflect changes in the regular Union membership 
dues, fees and assessments. The Union's entitlement to the 

V 



p^praemntAtion /ee shall continue beyond the temination date ot 
this AyTeemant so long as the Onion remains the majority 
representative ot the employees in the unit, provided that no 
modification is made in this provision by a successor agreeaeat 
betveea the Onion and the employer. 

The Onion agrees that it vill indemnity and save harmless the 
Tavn against any and all actions, claims, demands, losses or 
expenses flneluding reasonable attorneys' fees) in any manner 
resulting from action taken by the Town at regueet of the Union 
under this article. 

AgPTfTEg p- rix _JfOBXISG BOORS jum WORK WEEK 

A. 1. The work day shall consist of twenty-four (24) 
consecutive duty hours. 

s. The work week schedule shall be twenty-four (24) hours 
an duty immediately followed by forty-eight (48) hours off duty, 
which is again immediately fallowad by twenty-four (24) hours on 
duty, and so on in like manner. 

3, 2. Starting and. Quitting Tij^ef - fttployeas shall start 
tils work day at 7:30 a.m. and shall guit at 7:30 a.a. the following 
day. 

2. Afsjftbsrs of this bargaining unit shall receive ••early 
relief" by another aejaber of Chs unit not to exceed a period of one 
(1) hour which shall commance upon the arrival of his relief, 
provided that no employee shall be entitled to overtime pay or 
compensatory time as a result of this eariy relief. 

3. Sach employee covered by this Agreement shall be entitled 



to the utilization of lour (4) mutual tour stfitchms pmr annum. 
Such switch mast bm for a Cull and cemplatm tour and the 
raimbuTaamant to the employee providing the autuai anritel] oust he 
cojipjeted vXthiA the next calender aonth succeeding the month of 
the mutual switch. 

C. Hernia - The man on duty will be able to take the fire 
apparatus to pick up meals within the Town limits. 

D. Daily Duties - Fro* the hours of 0730 to ld30 hours, the 
man an duty will conduct the following: 

1. Maintenance of quarters, 

2. Maintenance of apparatus. 

3. Special details. 

4. Trainingr. 

ftwrrciiit r^.- gpagir^iairJQg 

A. The Town agree* to provide medical and hospitalization 
insurance, prescription, dental and optical to any eatpioyee and 
family vbo retires within the aeaniny of the Police and Fire 
Retirement System excluding cfejTerred retirenent. 

5* The Town agrees to provide at its expense. Slue Cross, 
Blue Shield and Major Medical with Rider "J" for all employees and 
their dependents. 

c. employees and dapehdentd shali receive; 

1. A paid dental plan. 

3. A paid prescription plan with no coat to the 
employees. 

3. An optical plan. 

D. The Town will provide a aataatrophic inaurance plan. 



AVTTCr^ r - SATJUITKS 


Ti3« salary seals for flrmfightmrs shall be increased at each 
grade as follaifs: 


ZIU2A 2U f99 tom. 7/1/9? 

5.0% 5.0% S «.2S% 

The rank ot Captain vii.1 receive tAa CoLlotfing anetinta above 
a top^step firefighter's rage rate. 


7/1/94 ZLUSS. ?a/9 S 7/.1/.Z7 

$i,000 $3,00C 5J/500 $4,500 

All isonies due and eving for Che year 1994-^199S shall be paid 
to eaployees covered by this Agreeaent tfithin a reasonable period 
after signing of contract. All other rage rates and payment 
thereof shall be effective on the dates specified for each year 
covered herein. 

For aav eaployees hired on or after September 15, 1992, there 
shall be a five (5) step vage program as follotrs: 


i/i/as 

!/!/££. 

10/21 

UJUIZ 

25,000 

25,000 

2S,000 

25,aoQ 

10,000 

30.000 

30,000 

30,000 

36,500 

36,500 

38,500 

38,500 

44,500 

44,500 

44,500 

44,500 

44,861 

47,104 

49,931 

S3, 051 


Upon execution of this collective Bargaining Agreeaent, Acting 
Captain Shall he established by Totrn PesoJution and incorporated 
herein designating the tve (2) senior firefighters to this position 
vith the following amounts above top-step firefighter: 



2J11S± Tin 95 7/U9^ 7/1/S7 

$l,SOO $2,000 $2,500 $3,000 

Othar vho ara daslgnatad Acting Captain shall not 

racaiva cash coapansation, but shall raeaiva tvo ( 2 ) paraonal days 
aach yaar in any yaax in vhlch he has bean acting for ana (i; or 
mora days. 

n - cvggTJMg 

A. 1, Overtire shall ba paid at the rate ef time and one^hair 
his regular straight tiaa of pay for all tijaa tforkad outside the 
ragular tour of duty. The enployea shall have tAe option for 
conpansatory time off instead of aaah payment. All overtiaa shall 
first be offered to regular sieAbers of the unit. 

2. Overtime shall be paid the week following when it is 

aanad. 

B. 1. In tJ3e event of a structural lira or mutual aid to 
other tovRff^ the off duty poid'-jnen will report to tha firm scene. 

2. Payment for recall eAeJI be either cash payment at the 
rata of tiaa and one-balf or compensatory time at tha rate of time 
and one-balf, at the entployee'a option. 

3. Compensatory tine ahail be paid bach the fane as 
vacation leave payback for no more than twenty-four (24) hours. 

4. If Autuai aid is called to the scene of a rire^. then 
those out-of-town employees must be released prior to the paid 
enpioyeee of Suttanberg. 

5. Overtime eoapensatian shall be calculated as follows: 

a) 1 - i5 ninutes No pay 

b) 16 - 30 minutes ^ hour pay 



c) 31 - SO minatas 1 hour pay 

d) Tharea/tar, paynant shall ha taada in halt hour 

ineraaants 70 or 90 laiautma should ba l,s hours pay), 

6. On July 1 ot uach year ('•//ective July isas), an 
esoployam covared by this AgTraaaant amy sail back CArae hundred 
fitty f350) hoars at campansatory tima, and in return receive 
payment tor three hundred {300j hours annually. Payment shall be 
aada by multiplying hourly rata by three hundred (lOO) hoars based 
upon the hoiurly rate as at the pirecediny J\ma 3Cth. Sourly rate 
shall be determined in accordance vith the fotard ot Stanley higee 
dated Sovemhr 29, 1994. 

Agnohs SS I . agggsym 

AZi employees ot the yire Department shall be compensated tor 
Che years ot service Wthin the Department in accordance with the 
tollovin<^ schedule; 


After four (4) years of service 2% 
After ei^hC (9) years ot service 4% 
After Cveive ^12; years of service 6t 
After sixteen (16) years of service 4% 
After twenty (20) years ot service ICA 


Attar tventy-four (24) years of service 12\ 

ASTTf^ XTTT - BOLTDAtS 

A. All employees shall receive fourteen (14) paid holidays 
per annun. 

B. All employees shall be entitled to fourteen (14) holidays 
to be paid in cash. The first seven (7) holidays are to be paid in 
cash in the first pay period in July. The last seven (7) holidays 
shall ha paid in the first pay period in December. 



and officers 


mrerM r-nr - frrj^Tna Ar.r^Awrg 

A. 7Ae Clothing ^iloi^anee foe firefighters 
covered by this Agreement shall be as fallovs; 

UUSA 7/1/95 711/9S 

5700.00 5700.00 $700.00 


7/1/97 

$735.00 


5. Clothing allavance shall be used to purchase and upkeep: 

1. Dress unifOTTOS as defined belcsr in Section B. 

2. Vork unifoms as defined below in section s. 

C. Turnout clothing (boots, helioet, hunker-coat, gloves, and 
bunker-pants) shall be supplied and replaced by the Employer. 

D. Clothing allovance shall be paid in one lump sum the lasc 
pay period in January of each year. 

B. The following uniforms shall be purchased and maintained 
by one employee covered herein: 

1. Dress uniform - blouse, pants, shirts, cape, 
socks, tie, etc. 

2. ffork Uniforms will be as follows: 

Shirt : From October 1 to April 30, long sleeve chambray 
or navy blue in color, with department patch and Baltese 
cross collar pins. 

From Hay 1 to 5sptajtta»r 30, short sleeve Chambray or 
Favy blue in color, with department patch aj]d ftaltesa 
cross collar pins. Also golf style shirts with company 
insignia are acceptable. 

Pants : Navy isiue or FDNY approval dungarees - 
Socks : Black or white in color. 


5ho«ig j high or lo*f oxford or ffFPA approvmd boots. 

Smlt : 3lAex in color. 

Vintmr Jackmt: viH bo s policm stylo Jto, with ro 

buttons. Dopsrtmmnt pmteh will be vom on left sleeve, 
OitieersKork unifora 

All will ranain the same as fireman except the foliawirt^f 

Shirt : Long sleeve navy Wue or FDSY officers' blue in 
color with departtteut patch on sleeve and captain 

collar bars. 

Short sleeve navy blue or white in color with depertaeat 
patch on left sleeve with captain collar bars. 

F. Dress uniform shall be worn on parade and funeral 
details. Sfork uniforms shall be worn during the member'a duty 
hourSy it shall not be mandatory for the member's duty hours. It 
shall not be mandatory for tha members to wear the dras^ or work 
uniform while reporting to or from the tour of duty at his assigned 
fire hours. 




A. All ^ira/i^iitars shall receive vacation leave per calendar 
year as follows: 

1st year of employment - Four (4) tours of duty 
3d year of aaployment - ffi^ht (8) tours of duty 
3d year of employment 

and thereafter - Seventaen (17) tours of duty 

C. Hembers accumulating vacation tima may receive monetary 
pay-back for no fliore than five (5) vacation days paid in the second 
pay pmrioc In December of each year beginning with 19$2 • 




D. All eaployB«s covered by this A^^reement s}:ali &e entitled 
to aceuBitilatm one (J) yosr'a vaeation days until tine or 
rotlrmmant, exclueive of tha last year's vacation entitlamant vhiah 
may also be banA:ed. 

Sflactivm upon tbe addition of Firafigfhting personnel to 
the Fire Oepertaent, enployees with nore than one (1) year's 
allotamnt of vacation leave shall be retired to utilize saae based 
upon the falletfing schedule. 

One (1) Saw Sire- ^Ard at tbe balance of vacation days above one 

(1) year's aiJoCnent vitAin seven (7) years of 
date of hire. 

Second New Hire- H of the balance of vacation days above one 

(1) year's allotmant within seven f7j years of 
date of hire. 

Third Hew Sire- retBAiaing balance of vacation days above one 

(1) year's aiiotaent vicbln seven (7) years of 
data of hire, 

JIA aaployee shall be entitled to utilize three (3) tours for 
personal business whiah shall be credited against vacation leave. 
Absent emergent circumstances, notice shall be provided no later 
than one ( 1 ) hour prior to the cojmencanent of the tour for which 
the leave is requested. 

ARTICLE X7I .LgACTLOf ABSSFCB 
A. SICE LEAVE 

1. Sick leave, as used herein, shall be defined es an 
illness, injury or disability that prevents an enpioyee from 
performing his normal duties; or where an enpioyee is ^arantined 
because of exposure to a contagious disease or illness, 

2, The employee shall notify the firefighter on duty at least 



one (X) boar prior to the eomaencetoent oi his tour of 3aty whenever 
possible. Ssid notice shall state the nature of Che cause of the 
absence from duty and lo^ in the Department Journal. 

3. When an amployee is out on sick leave for tAree (3) or 
more consecutive work days or where an employes has established a 
pattern of sick time use, the Hayor and Council may at their 
discretion, reasonably retjuire the employee to submit acceptable 
medical evidence substantiating tTie absence. 

4 . The Town may require an examination by a phyeicien 
retained by tte Town of an employee absent for medical reasons. 
However, such examination shall be at the sola cost and expense of 
tte Tovn and a copy of tAs results of such examination shall be 
supplied to the employee. 

5. Aii employees covered by this Agreement shall be granted 
sick leave on an as-needed basis up to a maximum of one (Z) year 
for each occurrence of need. 

€. The employee organization recognizes the right of the 
employer to discipline, in accordance with applicable law, any 
eaplcyee who misrepresents facts or malingers under this clause. 

7. AZI accuauJated sick leave for esiployees covered by tAis 
AgraGjDenC who have earned fifteen (15) days per year towards 
terminal leave shall be fixed as of June 30, 1995. The annual 
fifteen (IS) day ellatmant for sick leave and Che accustulaeion of 
such sick leave shall be terminated and no longer exist 
thereafter. Work-related Illness or injury shall not he deeaied a 
sick leave occasion. 


XU 



TAe ar/«ctad aeabers of tha unit shall sail back, at thm rat® 
of pay the precediacr June 30th, fifteen (IS) accu»ulafrecf sick days 
per year on July 1 of each year, effective in 199S, until all 
aceumilated days are exhausted. Ali members of the unit will 
continue to receive unlimited sick leave as set forth in Subsection 
S herein. 

B. Military Leave 

An employee called into thm Armed Forces of the United States 
during national amergency shall receive cha protection of all 
applicable lavs. 

C. LSAVS OS^ SXNCE fflTSOVT PAY 

A leave of absence without pay may be granted for good cause 
to any employee Cor a period of six (6) months, bat with retention 
of all medical benefits, such leave shall be granted at the sole 
discretion of the Mayor and Council. The leave may be extended for 
an additional six (6) months by tAe Mayor and Council. 

D. Bereavement.Leave 

a. In the case of death in the immediate family, an employee 
shall be granted leave, at no charge, from the day of death up to 
and including the day after the funeral. 

b. Immediate family shall be defined as a spouse^ child/ 
stepchild, mother, father, brother or sister, or grandparents of 
the employee or his/her spouse. 

c. If the funeral is out-of-state an additional two work days 
shall be allowed. 

d. Reasonabla verification may be required by the Teem. 



£. XtfJUSy .LEAVE 

«. Mhenmvar a iseol^ar of tho Firo Oopartment is incapaeitatod 
from duty bocauso of ao injury suBtainmd in the performance of hla 
duty, he ahail be entitled to injury leave vith full pay during the 
period in vhicb ha is unable to perform his duties, not to exceed 
one (1) year, 

b. Vbe Totm shall pay the Bospital, Medical and Surgical 
expenses incurred by any member of the Department who is injured in 
the performance of his duties, providing same are payable pursuant 
to Compensation Lesrs, 

c. The employee may be reasonably required from time to time 
to present evidence by a certificate of a physician that be is 
unable to xork, 

F, iamA£i.A2o 

If any member in rendering assistance in another municipality 
shall suffer any easualty or death, ha or his estate shall be 
entitled to all salary, pension rights, Workmen's Compensation and 
any other benefits as if such casualty or death occurred in the 
performance of his duties in Guttenberg. 

ARTICLE X7IT - SEPJilOSILirY.JaD SAFISGS 

A, If any provisions of this Agreement or any application of 
this Agreement to an employee or group of employees is held to be 
invelid by operation of lav or by a court or other tribunal of 
competent jurisdiction, such provision shall be inoperative vbut all 
other provisions shall not be affected thereby, and shall continue 
in full force and effect. 



8, As to say invalid provision or application^ tAe parties 
shall raija^otlata raasonahla and feasible altsmatives, svbjaiTt to 
the provision of J4?IJA~15 a£ saqr. 




A. Jn addition to ail ott^r paynanta aat forth in this 
Agraanant, each employee shall receive paynen't tor each collage 
credit aarnad for college courses related to or leading to a degree 
ia Fire Seianea or ether fira-relatad field. 

a. The above payment shall be one payment of fifteen (15) 
dollars per maah credit earned in regular study in college, day or 
night. 

C. For Any school mandated by the Tovn or State, a member 
shell he covpenaata^ in cash or conpehsatory time, at the anpioyeas 
option. 




A. The parties agree that all existing practices and 
procedures in the Guttenberg Paid Fire Department cannot be set 
forth in this Agreement. The parties accordingly agree that 
reguiar and established practices and procedures, shall not be 
rescinded or materially altered vithout bargaining ia good faith, 
vhere the interests of the employees are to be adversely affected. 

B. iTotblng contained in this Agreement shall be construed to 
Jinit or restrict the Asaoeiation in its right to seek or obtain 
such judicial relief or administrative relief es they may be 
entitled to have in lav or eguicy for injunction or damages or 
both, in the event of a breach by the Tovn or its agents. 


Agyrrr.g rr - •nixtSPoavAurroN Ar.rx ffAscg 


Sxploy^ma cov«r»d by this Agrseiaent shall ba laimbursed tor 
tolls sjid parking ferns not to exceed $100.00 in the aggregate per 
calender year. A fire vehicle Shall also be provided in th« event 
an eeployees vehicle Is not available for training purposes 
sanctioned and approved by the Eaployer- 

A personnel file shall be established and maintained for each 
enpjoyee by this Agreement, Such files are oonjfidentlei records 
and shall be maintained in the Tovn Clerk's office and vilX be used 
for evaluation of vacation/ sick days, compensatory time and other 
information that is entered into his file. 

Open advance notice and at reasonaJble times/ any member of the 
rire DepartsMnt nay at any time reviev his personnel file, 
Bovever, this appointment for reviev must be made through the To»n 
Clerk, 

Whenever a written complaint concerning a firefighter or his 
actions is to be placed in his personnel file, and/or if any 
disciplinary action is taken based on any complaint, then the 
employee shall be fumisiied vit^) all details of the complaint, 
including the Identity of tAe conplainant. 

All personnel files will be carefully maintained and 
safeguarded permanently, and nothing placed in any file shall be 
removed therefrom. Removal of any material from a personnel file 
by any member of the force shall subject the member to appropriate 
disciplinary action. 



Each mapioyaa may maintaia his o*fn accumulatad vacation days, 
holidays taJcan, sick days, and any ctbar timm dua tfhicb is 
availaJbla to thm tiraflqhtar. In case of doubt, he may consult the 
To*fii Clark lor verilieatioa o£ same at reasonable Intervals, 




In an milart ta insure that departmental iJivestiqations are 
conducted in a fair manner vhich vlll contribute to good order and 
disciplinary, the folloving rales are hereby adapted: 

1. rJ 2 « interrogation of a aembar of the uniformad department 
shall be at a reasonable hour, preferably i^hen member of the 
department is on duty, unless the exigencies of the investigation 
dictate otherv^lse. 

2. The interrogation shall take place at a location 
designated by the Mayor and Soard of Council. Vnusually it trill tie 
aC Fire Beadguarters or £h« location irhare the incident allegedly 
occurred. 


3, 7Aa quevtionin?^ shall be reasonable in length. Fifteen 
(IS) minutes time shall be provided for personal necessities, noala 
and rest periods at tAe end of every tvo (2) hours, as required, 
vithout prejudicing the investigation. 

4. The member of the force shall not be subject to any 
ofi'onaivo language, nor shall ha be threatened with transfer, 
diajniaaal or other disciplinary punishment, po proniso of revard 
aAail be made as an inducement to ensverlng gvestlons. Porael fire 
procaduro trill be utilised, and every firefighter shall answer 
questions promptly and truthfully, subject to lawful privileges 


th«n assmrte4. 


5. At every sta^« of tA« proceedings, the department shall 
afford an opportunity for a member of the department, if he so 
requests, to consult with counsel and/or his Association 
repreaeatative. 

6. In caees otAer than departaental investigations, if a 
member of the uniformed department is under arrest or if he is a 
suspect or the target of a criminal Investlgatian, he shall be so 
Informed- 

7. flothlng herein shall be construed to deprive the 
department or its firefighters of the ability to conduct the 
department. 

ASTICLB XrXJJ - TXPMIPKCIOH^ItETIKamFP MD RESIGSATXOS 

A. The Town shall make every effort administratively to pay 
an employee who shall resign, be retired or be discharged, all 
money due him the pay day Immediately following the termination of 
employment, (Said pay shall include vacation pay, and cash in lieu 
Of eompensstory time due.) In order to avoid any misunderstanding 
or error, a Pre-termination Conference will be held, said 
Conference to be attended by the Fire Chaiman, the employee, a 
Onion representative, if desired by the terminae, and any other 
ap^opFlata person such as a representative from the Department of 
Fevenue and finance/ to ensure tAat tenslnai payments are correct 
and that the individual understands what elements comprise such 
payments, 

B. Smployees shall retain all pension rights under Pew j'ersey 




La*r and the ordinances the Toten of Guttenberg. 
AevTCT^ XXTV - jrrg ggnr-jjwaiTg 


A. Piot end Police Duties 

1. Hembers shell not be retired to perfoira police duties,y 

2. The Tevn shell not require any aember to use s hose stream 
or any other method to take part actively in the quelling of any 
riot or near riot. 

3. The Toftfn shall provide polios protection to Fire 
Department members whenever retired. 



1. All sanitary facilities and equipment in each firehouse 
including toiletSf shavers and vashbasins shall be furnished and 
maintained in good working order by the town. 

2. The Town shall also famish, maintain in good condition 
and replace when necaeeary -the folloving: lockers, beds and 
bedding, chairs, tables, refrigerators and stove, 

3. All firehouses must be heated and cooled properly vith the 
change of seasons. 

All Departmental motor vehicles, equipment and firefighter 
apparatus shall be maintained with Federal, State and 0.5.5.A. 
inspection etandarde and specifications, 

C. Security of Firehouses 

1. Only uniformed oeobere shell have a key for the kitchen 
and upstair-secured areas. 

2. The unifomed members on duty vill be in cAargre of 
firehouse and apparatus, which includes placejnent of equipment. 



3. WhM MJiy aquipmmnt chan^ms arm done to the firm appmratxiSf 
the Volunteers uriJi he noti/ied in writing by the deptein. 

D, Rmstrictiona 

1. Supplies or equipnent shall he distributed hetvaen the 
hours cJT 0730 and 1S30, 7 days a wee/c. 

2. Drill notieas Voluntamrs must give seven (7) days notice 
for drills in the iirehouse or with the firm apparatus to vhich 
jMAbers covered by this Agreement are assigned. 

3. Vacating premises The Voluntmera must vacate the premises 
by 2200 hourSj, seven (7) days a veek, vith the axcmption of meeting 
nights and training drills. 

4 . orders at fire s.cen ea and stills 

a. All fire ground orders, other than normei firefighting 
procedures, shall be given to all uniformed members by the chie/- 
ia-charge of the fire ground. 

The uniformed member at the scene of a call vill be in charge, 
unless he determines to call out a volunteer company. Then the 
ranking officer shall he in charge. 

b. Uniform personnel shall not he subject to Instruction or 
orders by volunteer personnel, except at the fire scene by ranking 
o//i cers. 



ARTICLE ryy - tehm and reiubwal 


This Agreement shall be in full force and effect as of July 1/ 
1994 and shall remain in effect to and including June 30, 1996. 

IN fflTNJBSS WEER^F, the parties hereto have hereunto set their 
hands and seals of the Tovn of Guttenberg, New Jersey on this 
__ day of , 2995. 


LOCAL 620 INTERNATIONAL ASSOCIATION 
OF FIRSFIGBTERS AND OFFICERS 
UNIFORMED FIRSFIGBTERS OF GOTTSNBERG 

By: 


ATTEST: 



TOWN OF GUTTENBERG, 
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